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Host: Good dayand welcome to the Intersection of Parentingand Relationship Skills Webinar.Today's programis being recorded. At
this time, I’d like to turn the webinar over to Nigel Vann. Pleasego ahead,sir.

Nigel Vann: Thank you very much, and welcome, good morning, good afternoon, on this fine summer's day with wherever you are
joiningus from. Again, this is the National Responsible Fatherhood Clearinghouse Webinar, “The Intersection of Parenting and
Relationship Skills: Fathers as Teachers and Role Models for their Children.” It's quite a mouthful, but I think it's animportant topic.

We've done webinars before on parenting skills and donewebinars onrelationship skills, butwe've never talked about the two
together, solthink today is goingto be aninteresting conversation,andfirstofall for those of you who haven't joined us for a
recent webinar, let me justsaya littlebitabout what you're seeing on your screen. You'll see there's a chat boxon the left, and we
certainly welcome you to and talkto each other inthe chatbox if you have a question for the presenters which we'll get to atthe
end of the webinar, andif we don't get to all thequestions, we always try and post responses as much as we can afterwards, and
you can put those questions inthe “aska question” boxin the bottom right-hand corner.

Next to that box you'll see some downloadableresources. You can download today's slides asa PDFfile. You canalso download
presenter bios and we have a helpful resources document that you may find helpful,and then there's various web links in the
bottom left-hand corner there. You cansee web links for each of our presenter’s organizations and Twitter and Facebook as well as
email for the Fatherhood Clearinghouse. As the operator said thewebinar is beingrecorded, and the recordingof transcriptandall
presentation materials will be posted on our website inthe next few weeks, and so we always encourageyou to check backand
review there, and you canalsofind recordings and the materials fromall our previous webinars atfatherhood.gov/webinars.

So, let me justmove this on to the next slideandit's goingto give you a quick overview of the National Responsible Fatherhood
Clearinghouse. Again, we're always surprised how many times we get firsttime people joiningus,soifyou arejoiningus for the first
time and haven't heard so much about the Clearinghouse, we arefunded by the Office of Family Assistance, who have been funding
this Clearinghouseand various Responsible Fatherhood and Healthy Marriage programs since 2006. Here at the Clearinghouse, we
provideresources for fathers, programs that work with researchers, policymakers, and anybody else who's interested in this topic,
andthose of you who've been with us before, you'll seethat the slides havea slightly differentlook. We went through some
enhancements for the website actually around Father’s Day,soif you've not been to the website sinceFather’s Day, | encourage you
to go take a look.

Take Time to Be a Dad Today

Toll-free: 877-4DAD411 (877-432-3411) | Fax: 703-934-3740 | Help@FatherhoodGov.info | www.fatherhood.gou

(f) facebook.com/fatherhoodgou 8 @fatherhoodgou




i

Fathers as Teachers and Role Models for their Children

Transcript National /g&@

Responsible
Fatherhood Clearinghouse

It looks different, you've got a different starting page, and we're inthe process of organizingthe languageyou find things, andit's
going to get easier andeasier | thinkto find things,and we're going to have more and more things actuallyfor fathers on there. So,
this time slidejustshows you how to get intouch with us, how to find the website, how to find our Responsible Fatherhood toolkit,
whichis a very popular piece for practitioners looking for tips, how to find the webinars, how to contact us via email.Thatis a
relatively new email address -we changed it a few months ago, sothat's how you contactus by email.And | always encourageyou
and fathers, father you work with, and mothers if you have any questions contact our National Call Center at 1-877-4DA-D411. We
have trained mediators on the end of that line. They canactuallytalkto and fathers and mothers on separatelines, or together if
they've got anyissues,andyoucanalsoengage with us via Facebook or Twitter.

So, on today's Webinar-and we're going to get into this whole issue of parentingrelationshipsskills- |I've been reflecting on this a
little bitas we think about the webinar,and you know I've been doingthis work now for 30 years, andinthe early days that seemed
likea lot of programs were really more focused on manhood issues and helping guys get on their feet, you know, so they could be
there for their kids. But itwasn't always thecasethat these Fatherhood programs actually havethe time to talkto them about
parenting or relationshipissues.Infact,we didn't even startusingthe term “healthy relationships” until late 90s early 2000s. So, the
very firstprogram | worked on was for the Maryland Department of Human Resources. It's called the Absent Parents Employment
Program andthat's pretty much what itdid. We justdidn'thave resources to do any more than help guys find jobs. The programwas
started by a couple of judges who’d got tired of havingthe same guys to jail for not payingtheir child support, so that was the whole
focus of the program: help guys get jobs so they could pay the child support,and the judges didn'thave to send him to jail.

But | got, you know, | got a bitmore involved in other programs around the country after that. | used to askthose Fatherhood
programs, “are you really doing fatherhood work?” You know, ifyou aren't talkingabout parenting, you know, are you organizing
activities with the kids? If you go to a programfor mothers, you see kids there - you don't always seekids at a fatherhood program.
So, I think we do have to intentionally talk aboutthese issues,and | thinkthat, you know, we aredoing thata lotmore now thanwe
used to, andit's not the practitioners weren't aware of the need to engage moms and help dads to navigatethese complicated
familyrelationship situations. It's justthatthere's always been a limited funding, and that came and went with demonstration
projects and short-term grants, and we still gota lot of those same kind of issues. Although, we have come a longway. There's more
fatherhood programs than ever, and, you know, they were also quitea lotinthe 80s and early90s, although and not everybody
realized that, and since 2006, as | mentioned, OFA has been a consistentfundingsource,and justintalkingto people who work with
families in general,is much more understanding of the importanceof involvingdads.So the field has certainly comea long way, and
I think we are doinga lotmore around parenting relationshipsthan we used to, even if the main thing that may bringa lot of guys to
a program s help with employment, help with child support, help with navigatingissues with mom or getting more access to kids.

Anyway, with all thatsaid, whatwe're going to do today is take a closer look at ways in which Responsible Fatherhood programs are
working through child well-being by helping dads enhance their parenting relationship and co-parenting skills.

We've got three great presenters here. I'll tell you a bit more about them before each of their presentations, but we're going to be
joined by Liz Harburgfrom Child Trends whichis an organization thatworks very closely with Clearinghouse, they’re a part of our
products team. And then we have Carla Patterson from UH Family Partners in Trenton, New Jersey, and Sean D. Johnson from the
Children's Bureau of Southern California in Orange County, California.| think you're going to enjoy what they have to tell us.

So before we bringLiz up we're justgoingto have a quick poll question - we can get the poll question Enzo — we askthese poll
guestions justto get a sense of who's on the lineand help presenters sortof see you, you know, we, we can'tsee you likeifyou
were in the room, soifyou couldjustsay,ifapplicable, you know, if you areprovidingdirectservices, do you cover provide
parenting skills, relationship skills separately, together, just parenting skills, justrelationship skills or none of the above? I'll justgive
you a few seconds to respond to that.

It looks like most of you are providing both, and it's pretty much evenly splitas to whether you’re doing that separately or
combined.

So, thankyou very much for that, and I'm now goingto clear the slidefor Liz, who is someone | work very closely with. She writes a
lot of materials thatyou see on the website. She’s a fatherhood expert andinthe parenting and family dynamics research area of
Child Trends. She studies parenting and co-parenting with a focus on fathers, child development, and family formation factors. She's
worked with various programs for fathers including some of the OFA Responsible Fatherhood grantees, a number of programs
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working with young fathers, Early Head Start, and Head Start programs. She's evaluated fatherhood curricula and contributed to
father engagement and co-parenting measurement research, and she's also themain author of co-parenting resources and best
practices for service providers. That’s included on the helpful resources that you can download. And she’s also a relatively new
mother of ayoung ladcalled Charliewho| haven’t met, but sounds likeshehas been doing a great job with Charlie.So, she’s got a
lot of expertise to sharehere so, the time is yours, Liz.

Liz Karberg: Thank You Nigel. So, I'm goingto startus off with some background and research aboutwhy relationship skillsare
important to promote infatherhood programs.As many of you know, the Office of Family Assistancerecognizes the importance of
healthy relationships for supporting father’s roles as parents. It's one of three priority areas OFArequires Responsible Fatherhood
grantees provide services Around. The others being parentingand workforce development. The implicationis thatthese three topics
are necessarily linked and essential for fathers to parent well, but programs do have discretion in terms of how they offer services
aroundthese three areas.

So that said, as Nigel mentioned in his introduction, the topic of this webinaris the Intersection of Parentingand Relationship Skills.
So, we're really focusing on two of these three priorities, butrelationship skills,as | willtalk aboutin the next few slides,arebroadly
applicableand canimprovenot only romantic relationships and co-parentingrelationships, butalso parentingand workforce
readiness.

Another thingto keep inmind is that, accordingto a recent evaluation, the Pact Study which I'll talkabout more later, fatherhood
program participants areleastlikely to attend healthy relationship services and receive fewer hours of healthy relationship content
compared to parentingand workforce development. And so, justone quick definition before | go on: co-parenting, for those of you
who arenot aware, is the ways that parents and parental figures relateto each other intheir roleas a parent. Itis distinctfroma
romanticrelationship and theparenting role, even ifthe co-parentis the same as the romantic partner. This is one aspectof healthy
relationships;onecomponent of a healthy relationships thatis often covered in both healthyrelationshipsand parenting content
within Responsible Fatherhood programs.

So, there's quite a bitof research showingthat when fathers have good parentingand relationship skills, including a supportive co-
parenting relationship, children benefit, and fathers benefit. Fathers are more and better involved with their kids, they're more likely
to paychild support,and their own well-being improves.

As many of you know, and we'll hear about this more from Carter and Chandi, there are certain lifecircumstances and
characteristicsthatmake it more difficultto build healthy relationships,and these characteristics and circumstances arecommon
among fatherhood program participants. This points to ways that we can help these fathers. We can't change whether they grew up
without two married parents or whether they themselves aremarried or not, or their family complexity. We can change, among
other things, their relationship, co-parenting, and parenting quality by teachingthem relationship skills. These same skills mayalso
promote employment readiness.

Although many programs areprovidingservices toimprove parenting and healthy relationships, rigorousintervention research to
informexactly how programs do this is limited, but there are some lessons learned fromthe limited work that suggests the best
ways to improve parenting, co-parenting, and relationship qualityis by improving these broadly applicablerelationship skills,
including communication, self-regulation, conflict management, and problem-solving.

There are other skills thatareimportantto promote, but not explicitly supported by the research thatI'm going to discuss today, like
learningto empathize. So this is not an exhaustive listof the importantskills programs should be promoting. And justto illustrate
the overlap between skills thatpromote healthy relationshipsand parenting, the Pact Evaluation categorized services around
parenting as those that build skills to promote nurturing behaviors —which, accordingto developmentalists, might includethings like
learningto empathize with a child, self-regulatinganger or the desireto lash outwith the child,and appropriatecommunication, as
well as age-appropriateactivities and nonviolentdiscipline.

So, some of this requires explicit parental parenting education, but the aspects that require skill building draw upon the relationship

skills thatl'm going to be talkingabout. Inthe next few slides I'mgoingto present findings and lessons learned fromtwo key
interventions: The Family Foundation's Program, and the Pact Evaluation.
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The Family Foundation's programwas designed by Mark Feinberg and his colleagues atPenn State University and included a four-
year evaluation component. So, keep in mind that becausethis is done out of Penn State, the sampleis noturban,and ittends to be
white and middle-class, which has someimplications for how well it applies to the Responsible Fatherhood Program participants
more generally. The program provided services for expectant couples over eight sessions, four which were prenatal and four of
which were postnatal. The program aims to improve parenting, co-parenting, healthy relationships or the romanticrelationship,and
child outcomes by teachingself-regulation, conflict management, problem solving, communication,and supportstrategies to foster
joint parenting. Parents were randomly assigned to anintervention group which received Family Foundation's programming,orto a
control group which received information about quality child care. The resources we provide in the “Helpful Resources” linkinclude
the citations for this,andit's also atthe bottom of the slide. And, this programalso has a website, if you're interested, which is
linked inthe “Web Links” box: famfound.net

Parents who received the Family Foundation's program showed more positive co-parenting, lower levels of maternal depressionand
anxiety, lower levels of negative father-childinteraction, and infants in the intervention were more easily soothed. These effects
were also stronger for parents with less education, pointingto implications for Responsible Fatherhood program participants. The
researchers also tested intervention impacts atseveral points intime, includingup to three and a halfyears after families receivethe
intervention, and found that the positiveimpacts were long-lasting. So, these findings suggestthat relationship skillscanimprove
parenting and parents’ relationships, namely co-parenting.

The Pact Evaluationincluded four federally funded Responsible Fatherhood programs and two federally funded Healthy Marriage
programs.|'m going to focus on the Responsible Fatherhood program evaluations, butjustknow that the Healthy Marriageone also
exists.And again, the “Helpful Resources” link belowincludes the citation for the evaluation,andit's at the bottom of the slide.

So, the programs inthe Responsible Fatherhood Evaluation, some of them included services oncea week, someina more intensive
dailyformat,and I'm goingto focus on the services around healthy relationships and parenting. The healthy relationship curricula
focused on education and communication skill building, so that's one relationship skill thatthis evaluationreally focused on,
whereas the Family Foundation's focus on five relationship skills.

The parenting curricula focused on education around the role of fathers, child development, teachingnurturing, parenting, and
communication skills, typically within the context of co-parenting.

Pactresearchers found that Responsible Fatherhood services improved Fathers’ engagement inage-appropriateactivities with their
children and their nurturing behavior, but did not impactco-parenting, mental health, or fathers’ contact with their children-and|
should say fathers’ mental health. They did not lookat mothers’ mental health. As | mentioned before, fathers were less likely to
attend relationship skill building services than parenting or workforce development services, so the researchers did not evaluate
romantic relationship outcomes in this evaluation.

So, the Family Foundation's programwas developed to improve parentingrelationships by teaching one set of these broadly
applicablerelationship skills, namely communication, self-regulation, conflict management, problem-solving, and strategies to foster
joint-parenting. The PactEvaluation evaluated Responsible Fatherhood programs as they exist, and the relationship skill thatthese
programs consistently taughtwas communication. Both of these evaluations areimportantforinforming what Responsible
Fatherhood programs do, what outcomes they impact, and how they can be improved.

So, there are several recommendations from these evaluations thatl want to highlight.So firstis tointegrate relationship service, or,
I’'m sorry, relationship skill-buildinginto parenting and workforce development services. These services are utilized more by federally
funded Responsible Fatherhood program participants,and possibly thesame is true of non-federally funded program participants,
as well.So, dads aremore likely to get relationships skill-buildingifit's integrated into these other services.

Programs can focus on promoting the Family Foundation skills, which explicitly arerelationship based, so, you know, the self-
regulation, communication, conflict management, problem solving,and jointparenting, or they can also providesoftskilltraining,
which can be part of workforce readiness services. Wehave a link (alsoin the “Helpful Resources” document) about promotingsoft
skills or job readiness skills for workforce development. These skills include things like teamwork, communication, integrity, self-
control,and dependability. You'll notice overlap between these skillsandthe relationship skillsthatl've been talkingabout. And
sometimes fathers are more amenable to learningthese skillsin the context of getting a job, but learning how to communicate well
with an employer, for example, should translateto learningbetter communication skillsand strategies with other people, such as
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their child, their partner or their co-parent. The PactEvaluation alsorecommends includinglegal and mediation servicesto help
fathers with custody, child support, and learningto co-parent more effectively. Along these lines, the Pact researchers recommend
including mothers and program activities to,again, help promote these healthyrelationship skillsthatfathers are less likely to
receive.

There are some limitations with these evaluations, though, that | want to make surel mention. The Family Foundation's evaluation
was of a specific curriculaorintervention that could be integrated into existing fatherhood programservices, but would require
extra classtime.

Consideringthe Pact Evaluation suggests fathers may benefit most by including relationship skill-buildingin existing services, namely
for parenting workforce development, this might not be the best way to engage Responsible Fatherhood populations,andalsowas
not a valueevaluated with populations similarto most Responsible Fatherhood program participants. On the other hand, the Pact
Evaluation examines programs as they existwith applicable populations, butit's really difficultto take awayactionablesteps for
improvingservices fromthis evaluation, and by that, | mean we know that Responsible Fatherhood programs improved fathers’
parenting (atleastthe ones that were evaluated), but we know very littleabout how they did this and how struggling programs can
improve their own services based on the evaluation.

However, up next, we have two practitioners who aregoing to speakabout what their programs do and how they integrate these
skills into their services. And quickly before Nigel introduces them, this lastslidehas Child Trends’ website which againis also linked
inthe web links.They have a lotof great free fact sheets (22:36) and other written products aboutfatherhood, healthy
relationships,and more. So those that would not already be on the fatherhood.gov website, you can find there. And ifyou have any
questions, feel free to contact me. My email is up on the slide (ekarberg@childtrends.org). Thank you.

Nigel Vann: Well thanks, Liz. That’s a great job of really setting the stage for this conversation, and, you know, | want to underline
how importantitis that we have this kind of research out there, and particularly I think a key takeaway that we heard from Lizis the
importance of tryingto integrate talkingabout relationship skillsinto the other services and the soft skills with employment is a
prime example.

As Liz mentioned if you look at the “Helpful Resources” list, we do have a Clearinghouse briefthat we didlastyear,andLiz was one
of the authors of that on preparingfathers for workforce success, and really talkingaboutthe importance of not justthe job training,
but of helping guys with the soft skillsthataretotally applicabletorelationshipsand talkingto your kids. And you canalso find the
link on the “Helpful Resources” to more aboutthe PactEvaluation, which although, as Liz mentioned, has limitations,itis reallyone
of the firststudies that's getting in-depth, havinga look at them what the impact of fatherhood programs is, becausethat's been, |
think, one of the things that has held us backinterms of getting more consistentfunding, is, you know, if you work with dads, ifyou
visitthese programs, you know they're making a difference inthe lives of fathers and their families and their children, but it's not
always easy to fully document that or document what it takes to make ithappen here. So, we got to keep pluggingalongwith that,
and we really need and appreciatethe support of people likeLiz to help us do that.

So, with that, let me move the slides to Shawndi’s opening slide.So Shawndi is the program manager with the Dad’s Matter Program
at the Children's Bureau of Southern California.He's been there since2016 and has a lot of experience prior to that working with
children and families. Heworked ina group home for quite a while. He's managed social serviceand nonprofitprograms focused on
issues such as grandparents raising their grandchildren, which we see around the country as a growing issue. He's worked on family
reunificationissuesin cases wherethere's been reports of abuseand neglect. He's worked with children special needs and new
mothers and a bunch of father involvement activities beforehe came to the Children's Bureau,and he's really used that experience
to really move the fatherhood and the parenting conversation forward in his own home baseof Orange County, California. He's used
several evidence-based curricula to provideservices to families, including the “Keys to Interactive Parenting,” the “Nursing Child
Assessment Satellite” training,and also the “Supporting Father Involvement” curriculumwhich he's goingto tell us more about,
which | thinkis a very promisingcurriculumfor others who may be interested. And finally, he’s got two children. He has a ten-year-
oldand a young man who's justturned 12, so, | believe itwas over the weekend he turned 12. So, with that Shawndi the time is
yours.
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Shawndi Johnson: Thanks, Nigel. You have anincredible memory. Yeah, my sonturned 12 on Sunday, and so we had a weekend full
of 12-year-olds, video games, pizza,and lots of ice cream, so.|'m still coming down off of that, but yeah, I'm Shawndi Johnson with
the Children's Bureau,and I'm goingto talkto you a lotabout the pairingor the co-pairing (wecall itco-pairing) intervention
curriculumcalled SFI.

But before that, I'm going to jump intoa littlebitabout my agency, Children's Bureau. Children's Bureau Southern Californiabeen
aroundsince 1904. It was formed by a volunteer group which were started to advocate for some legislation to protect children, and,
you know, 114 years later we're still inthesame business. Wehave a mission to protect vulnerable children through prevention,
treatment, andadvocacy, and as of this year we employ over 300 staff. Our home baseis in Los Angeles. We call it MagnoliaPlace.
We spinoutservices out into the Lancaster Valley and of courseout inthe Orange County, where the Dads Matter program exists.
Dads Matter came aboutin 2015 as we became a Responsible Fatherhood grantee of OFA, and what we do is we aimto serve 300
at-riskfathers in Orange County. And when we sayat-riskwemean atrisk of low paternal involvement due to certain factors
including beingyoung of age, livinginimpoverished conditions, or being animmigrantstatus.

Our program, we serve fathers and father figures, we serve their partners by providing parenting or co-parenting workshops. We
have anintegrated financialliteracy economic stability component to it. We have job training partners. We offer casemanagers and
other supportservices including, likea lot of the other grantees, you know, food and child caretransportationservices toall the
workshops, or too many of the workshops. When we first, when Children’s Bureau firstbecame a grantee, our original model was to
provideour services through Family Resource Centers that we were the lead agency in, and there were four in Central Orange
County.

One of the things that we have experienced through errorsinour original plan, we were going to servicethose communities in our
planto provideworkshops. Of course, who were attending the Family Resource Centers, and | say of course, because the kind of
landscapeof them, mostly moms attended those Family Resource Centers, and so moms are going to be a significantdriver interms
of recruitment for our classes.Butwe didn't really realizeatthe time - this was a coupleof years ago, | feel like- itseems likeitwas
adecade ago- we realized that the message that when mom was going to deliver the message to recruitfor dads at home even
though they went home with the message that sounded like, “Hey there's this great opportunity for you to go to a classthat's
focused on fathers, why don't you go down to the Family Resource Centers?” What the fathers actually heard was, “you're not doing
a great job as a father or representing this family or leadingthis family,and so you're failing.”

And sowhat we realized very earlyon in2016 was that fathers wouldn't come to a class by themselves, or our classes werevery
poorly attended, and we didn't experience a lot of success for those fathers. And when those fathers camein, we had to spend a lot
of time fightingthat initial reaction becausethey felt they were forced to go to that class,and of course, all the other grantee
services arevoluntary.But what we did experience, what we realized, is that when fathers came out with the moms for the couple's
version of the class—even though that they were still alittle bitapprehensive-they were much more comforted that their partners
were with them, and sowe were ableto do alot a good work. So, justwanted to kind of frame that, where we started.

The evidence-based curriculumthatwe use as anintervention is called “Supporting Father Involvement,” I'm goingto refer to itas
SFI for the rest of the time. It was developed andtested by doctors Carolynand Philip Cowanand Doctors Kyleand Marsha Pruett.
The Pruett’s, they're over in Connecticut, and our team worked closely with them interms of getting our getting our facilitatorsand
our stafftrainedto useit. And backin 2003 itwas distributed, the SFI curriculumwas distributed, in California by the Department of
Social Services and Office of Child Abuse Prevention. And | am going to mention that our facilitators aregenerally mental health
professionals. And with all thegrantees, the kind of topics thatcome up in many if not all the father involvement, the Responsible
Fatherhood grantees, the type of topics thatare covered attimes canbe really heavy when you startlookingat,you know, past
histories.They've identified role models and things of that nature. Everyone makes surethat we're doingour due diligenceand have
the appropriatesupporton-sitefor them to kind of take them through thatjourney, and to return them to a placewhere they can
be backfunctioningand going backinto their home. That's another reason why we offer case management services as well, because
through our Family Resource Centers and through a lotof other community agencies, our casemanagers are ableto provide those
linkages for mental health support services.

I'm not sureifyou guys have ever heard of Simon Sinek. He's not reallyrelated. | don't think he has anythingonlineor any literature

regarding father involvement, but he does have this really great TEDTalk that's called “The Why,” soifyou get a chanceto take a
look, look for iton YouTube. “The Why,” they have a long and extended version of it or a shortened version of it, but the gistofitis -
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and he's talkingabout productsales and things of that nature - Simon says (I know it sounds kind of funny, sorry), Simon says that
people don't buy what you do. they buy why you do it. And so when fathers are coming into our services, for us it's all aboutwhy
they're important. A lot of our fathers haven't been told that they matter inthe firstplace, hence the name Dads Matter. They
haven't told them been told why they matter, so for our fathers — and our fathers again come from all different walks of life- from
either, they've been mandated to take a parenting class, they'reina state of crisisor distress intheir currentrelationship, they're at
a placeintheir lifewhere they figuresomething is offand they’re not quite sure aboutit,and they're coming for support. We
actually getmore fathers coming ininthat state than lookingfor the job readiness skillsthat we provide.

But we liketo kind of start, this quote taken straightfrom the curriculum.It's one of my favorite quotes. Not that | ever recite it
verbatim to any of our participants, butthe gistof it informed the basis of our overall programphilosophy,andl'llreaditreally
quickly: “A father's involvement does not operate to the exclusion of a mother's relationship with a child. Fathering is uniquely
different from mothering and equally beneficial to the child’s development.”

So, whilewe're havingthese initial conversations, whether by phone, whether it's actual workshopintake or whatever with the
father, I'd liketo focus on a couple of the two words that stick out to me from this quote. Oneis uniquely,andthe second is equally.
And I'll start off with equally. For us our philosophy for our program, our fathers areas justas crucial to parentingas mothers are. A
lot of our fathers have never been told that their involvement - they may, let's say even ifthey have heard that they matter, they
don't realize how much they matter. You know, if anybody’s ever heard of the firstthousand days ina child'slife (and thatstarts
from conception to abouta littlebitafter the second birthday), there's more cognitive growth than any other pointinyour life. And
duringthose, duringthat time, that crucialtime where no one ever thinks backyou know ten years later to that period leading up to
two years of age, at justwould took placeduringthat time. If you have a childthathas access to both, two different, you know, to
both parents, to the father's influence of learning, mom's influence on learning, the child has so much more, so many more
opportunities to develop, you know, skillsthatwill lead to potential success. Whether it's academic, whether it's in self-esteem, or,
you know, all the social-emotional things arewrapped around. The kids have an opportunity to be more, the kids haveopportunity
to be more curious which would lead to being more adventurous and ambitious and have better problem-solvingskills.

So, talk to fathers about their influencein there, and when | look at the word “uniquely,” the act of fatheringand mothering look
different in general. And again, generalizations, butthe act of givingitgiven a toddler a bath from a mom’s bath time experience,
whichis maybe more soothing, to a dad's bath time experience, which may be ramped up a lot more, you could have some, you
know, | believe | sawa picture on the web where a father is creating, you know, hats with the bubbles and beards with the bubbles
on the baby and things likethat. The experience of fatheringand mothering in so many different aspects are, now, they look
different, and a child beingexposed to both of those influences have an opportunity to learnata much greater rate, and have
opportunities for different types of success goingon as they grow older.

And as a social worker by education and by experience, | really enjoy like, the system’s view of things, and this is one of the things
that resonates so much to me about the SFI curriculum, asitfocuses on fivedomains | really believehave an impactanda ripple
effect of a father's ability to be involved with children. Includingthe firstone, individual characteristics of a parent, which you know
of course, knowledge of child development, self-esteem, predisposition for stress, other things.

Number two, the parent-child relationship quality —self-explanatory.

Three, a couple of co-parentingrelationship quality,and when | say this, | stop andsay, “you know, it's not a leap to saythat the
stronger the co-parentingof a couplerelationship qualityis, then the higher the father involvement is,and, in the converse, the
more dysfunction that occurs withinthat relationship,andthere's a strong ripple effect and impacton father's involvement or lack
of involvement.”

Or, we look at generational expectations and family patterns. This is one of the most exciting parts of the curriculumfor me, because
we're reallylooking, we're ableto explore and see some examples of the role models from the messagingthat our fathers have
throughout their life,so we can really seewhere they form the values of fathering, where they have their images.

And then we alsolookatthe balancebetween social supportfor family and external influences. So, for this, and, you know, it’ll

definitelywrap around a little bit later.So, when we talk about, you know, fathers who work a lot, so we talk about employment, we
talk about different resources, you know, folks, fathers and our families in general who don't have a ton of resources, whether
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economic orsocial, interms of stress, you know, they show the symptoms of stress and stress a lot more when they don't have
those resources and support.

So SFI, the parts of co-parenting, you know, | mentioned earlier thatwe had, that we use mental health professionalsfor our
facilitators. Butl didn’t mention that we use two facilitators so, we have co-leads, we have co-facilitators. We call them our group
leads and they're typically paired maleand female.

What's important for this is becausea lot of our participants haven'thad the experience (life experiences) to see what, you know,
functioningrelationship looks like, so our, this is our really one of our firstintroductions to be ableto provide that kind of didactic -1
cannever saythat word right, | can spell itthough - role modeling perspective, and so they get a chance to kind of, when they're
hearing different perspectives,it's a really great thingto see a relationship that's notbased on power. Or a lot of our fathers have
come into our program and that's only been their, that's only been their experience, so when they are ableto get a chance to see
this and be ableto see people kind of problem solveon the fly, kind of go through, takingturns, sharingresponsibility, it definitely
provides some great role modeling for them. And I'll talkaboutsomeof the activities thatkind of relates to this when we get to the
relationship piece.

And then we have, | didn'tmention alsothatwe have two versions of the way that we do our, that we introduceour interventions.
So, we have a couple's version, where the fathers areinvited to bringintheir partner their, you know, their spouse, their partner,
co-partner, whoever itisintothe class withthem, and then we have a dads’ or a fathers’ and father figureversion of it, of the
curriculumas well. The curriculumis thesame, the difference is the types of activities thatthe participantsengagein.

The both, the iterations of the, you know, of the workshop series has anintegration piece, and for our integration piece what
happens is there are two weeks, | believe there's, | didn't mention that there was a, it's a 32-hour curriculum. And so, it's, the way it
usuallygoesisifwe go ina weekly basis, it's two hours a week, andso 17 weeks. So, in weeks, | believe weeks five and thirteen,
what we do is we introduce our integrated piece, and we bringinyour families.

And so, for the couple's version, they bringtheir kids and they get a chanceto separate out, do some separate activities, and then
work with you, and bring, come together and work with the kids.And then for the Dads’ Club version, they're ableto bringin their
partner. | mention this especially becausefora danceclubversion, whether they're inaromanticrelationship, whether they're not a
custodial parentand they have a dysfunctional relationship with their, you know, with their ex-partner. For the ones who areina
relationship, they'reinvited to bringtheir partner, and | think it's importantbecause when we look at outcomes, you know,
relationship distress goes down on the whole on the large majority for the participants of the coupleclasses.

For the dads’ couples,itcanactuallyspikeup some, some distress within thatrelationship, becausewhathappensis you haveone
person that's going on a courseof learningand the other person is notincludedinthatjourney, right? And so, when you havea
person who's going home with more information, that's kind of likethe telephone game because sometimes they go home with
their version of the information. So, we have an integration week and their partners come in.It's an opportunity for us to then kind
of fold in, kind of put them both on convergent paths, andit creates more alignment going out so that their partner cansee and hear
exactly the types of things that we're talkingabout within the classes, the types of activities thatwe’re goingthrough, becausethey
get a chanceto participateintheir own activities and then together. And then for, | wouldsay,inlargepart for all theiterations of
the curriculumor the intervention, it's great becausewhat the integration we provideinareally strongway, are the perspective.
And that's one of the things that's we're going to talk about on the next couple of slides.

Oops. | think!'ll skip one, | apologizeaboutthat.

Okay, sowhen we look atparenting skills, it's reallyimportantfor us, for the fathers that come into our services andinourcare,is
that there's no judgement when they walkinthe door. Whatever stage they're in,and whatever part of their fatherhood journey,
they need to know that they matter, and that's what the most importantthing for us. And also,again-goingbackto the why they
matter - so we do a lot of skill building focused on perspective taking, perspective taking so they canthey canget avisual of what
their parenting, the impactthat their parenting has, you know, on their entire family, on the kids. And so, from, you know, there is
animage not clearly displayed where we have a super duper, | mean superhero dad activities. Wedo a |ot of media and videos
where we do debriefingand discussion afterwards. And we talk a lotabout quality versus quantity.
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And goingback to fathers who work a lot, who have 10 minutes a day to spend with their kids, as opposed to fathers who may have
significantly moretime, it's not the time that you have, it's how you use the time. We really, we really talk and work with our fathers
sothat they cansee the benefit of creatingmemories, and what that looks like. And what we do, and we always tell them, it's not
what we're tellingyou to do you have to go home and do, you're the expert on your kid,and so we do activities so thatthey can,you
know, | think at the bottom itsays how well do you know your kids. We do activities wherethey get a chance to sharewhat they
know about their kids and it goes beyond justthe basic “whatcolors do they like,” you know, “what's their favoritefood,” butit's
“what activities do they like,” “how does your kid, how do you see your kids see you,” “what do you want your kids to say about you
” “what do you want your kids in Santen years.”So, it's a lot of, it's a lot of

”

now,” “what do you want your kids to sayin fiveyears,
really cool things like that.

For relationship skills, what we liketo focus on is:what's at stake and what does that mean? So for us, relationship quality we know
can predict father involvement, soit may need, we have to kind of tailor our, you know, our conversations or, you know, the
different types of families thatwe have in different types of situations. So, but practicingand building on the skills by, you know,
communicating positively, practicing “I” statements. Again, insimilarways thatwe do the skill building where we show videos and
we have discussions, wedo itwith the couples, as well. You know, couples who don't have a lot of time or focus all thetime on kids
because they don't have boundaries think that every time that they touch it's leadingto, you know, leadingto sex. And so, we do
activities where they experience non-sexual ways of touching, then send them home with activities. Again, talkabout positive
approaches to communication and why it matters.

And why it matters for families in general? It's pretty common-sensical when you wrap it around likethis, butit's to reduce stress
and conflict, to improve communication,and increase overall involvement.

But buildingbridges, so howthis all wraps together with parentingskillsand relationship skills: wedon't ask people to, our fathers,
our participants, to go outside of their strengths. We want you to focus on strengths, first. Not, that doesn't mean ifyou're, you
know, if comedy is your strength, that and that's your go to, itmay be appropriatefor a lot of times, we try to work with them on, it
can'tbe your go to every time, but we try to focus on ifyou spend more the time focusing on your strengths, then you're going to
experience success more often than not. So what we do in, and buildingupon those strengths, we askfolks to look at situations from
other angles.Again, the perspective taking. We try to have them focus on where their endgame is, what the endgame is goingto be,
focused on the destination and whenever possible, take a breath. And takinga breath for us is, talkingto folks and our father about
not being reactive, about being responsiveand what that looks like.

So the overlap between, we talkto them alot about the overlap between, you know, your soft skills. So, how parentingand
relationship skills, they aren’t all thatdifference, however, there are significantdifferences becauseyou don't want to talk to your
spouseor your partner likea child,and you don't want to talk to your child likeyour partner, so makingsure that we're focusingon
those. We do a lota rolemodeling. We get a lotof opportunities to do some role-playinginthosesituations,and then we focus on
things like, of course, these are skillsthataretransferablein general and ableto be generalized between both parenting and
relationships. You know, not doing the blame game, creatingstructure. So if you're havinga problem with, as a couple, of finding
time to have personal time together, andthat doesn't always meansex, it means tradingstructure, maybe havingappropriate
bedtimes for your kids, becausehavingyour kids stay up until eleven o'clock means in order for you to have quality time with your
significant other, which is importantin the formation of your, inthe strengthening of your relationship, then you either got to stay
up super lateand then impactthe next day. You're all exhausted, tired, lack of, you know, lack ofinternal resources,anditleads to
fewer copingskills,sofocusingon healthylife habits.

So, all thesethings continue to build upon each other. Choosingroles based on strengths, not gender. So, a lot of times we have
family members, and then, “I'm goingto take out the trash,|'m going to do these things because I'm a man and that's always been
the way it's supposed to be.” Well, my wife doesn't, my wife, | don't mind doingfloors, my wife hates doing floors,so | do floor,she
does atrash,and that's something that we're able to have that dialogue. So, we introduce a lot of, you know, evidence-based
research stuff, but we also askthem “what works for you?” and think about it.

So, and, that's where being ableto step outside and apply things not justbased from which you think, but from your partner, having
conversations with your kids, being ableto incorporatethose kind of conversations and dialogue, and of coursecommunicating
positively. It's something that we promote and that we practicewithinall our classes.Really quickly -1 think I'm out of time so |
won't go into this —
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Nigel Vann: Yeah actually, Shawndi, I'msorry to interrupt perhaps we could justleavethe story of Big Chuck, and we could come
backto thatinthe Q&A. | know we want to hear about that. Make sure we have time for Carter to get through his slides firstand
then we'll come backto that.

Shawndi Johnson: For sure, Nigel, it's on you, and you're going to introduce Carter, and | appreciateyour guys’ time.

Nigel Vann: Sure, great, thanks. And we canleaveiton that slidefor a minute. If we canjustpull up the next two poll questions
pretty quickly.

We justhavetwo yes-and-no questions for you. We'd justliketo know how many of you out there areprovidinganyservices atall
for the mothers. Just do a quick yes-or-no on that.

And itlooks likethe vastmajority of you are, that's great to hear. Right, and if we could then justflip to the next poll questionin
there.

And now do you provide co-parentingservices and areyou ableto do any work where your help the dads thinkabout co-parenting,
do you do any work with mom and dad together in mediation.

And whileyou’re respondingto that et me justpoint out that | see - and you may not noticethis — like Shawndi - but there's a lot of
people inthe chatcolumn who are interested in getting hold of the parenting activities,and we also had a question askingif they
came from a specific curriculum.l'massuming they come from the supporting father involvement curriculum, right?

Shawndi Johnson: Yes, they do.
Nigel Vann: So, are people able to get those activities without purchasingthecurriculum? How does that work? Just real briefly.

Shawndi Johnson: Yes, totally,whatlcandois|can,it's a great thing about the Pruett’'s and the Cowans’ is they want the
information out there, and sothere are certainaspects about, about curriculumthatwe candefinitely share. And I’ll confirmitwith
them. I'm going to do a call with them for some training, comingup soon.

Nigel Vann: Okay that's great well. What we'll do then, we'll savethe emails everybody who's indicatinginthe chatbox that they're
interested, and then we'll put you all intouch,soyou cando that. And I'dalsoliketo point out, you know, in our Responsible Father
toolkitthat | mentioned at the beginning of the webinar, we do have a number of downloadableactivities therethat come from
most of the main fatherhood curricula. And so actually Shawndi, we could alsotalk about perhaps adding some of these inthere as
well. But there's some great stuff in there. One other thing — well no, I’ll come backand mention this againlater becausel, | do want
to make sure we get Carter his time here, and alsotojustremind you that you candownload these slides,soyou'll haveall the
information for later.

So, let me bring Mr. Carter Patterson to the stage here. He's got 23 years of social serviceand nonprofitmanagement experience. He
currently manages over $500,000 of federal, state, and privately funded projects. He's a frequent speaker on topics such as
fathering, trauma theory, workforce development, and effective co-parenting. | actually met Carter because he was at a, at the Child
Welfare League of America in April.l didn't meet him there, | met his supervisor and sheputme intouch with Carter later. We were
both doingworkshops, but | didn't make it to his.

So, I’'ve been very impressed with what I’ve heard about what's goingon there. | actually wentto that program when it was in his
early days backinthe 90s.soit's great that it's still going. And he's alsoreceived various awards for his workand you canread more
about thatin his bio. He's got four kids of various ages, startingatseven andthe oldest has justgraduated college, | believe he said.
So anyway, the time is yours Carter.

Carter Patterson: Yeah, alright, thank you very much, Nigel. So, the way that | would liketo present, you know, the, the slidesis,it's

definitely going to be from the father's perspective as teachers and, of course, as rolemodels for the children, becausea lotof the
work (99% of the work) that we do is definitely supporting fathers.
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So, let me - | wanted to talka littlebit about them organization.So UIH Family Partners is the oldestchild welfareorganizationin the
state of New Jersey. We're a hundred and fifty-seven years old. So, we were formed a littlebit, you know, a few - there was a group
of ladies herein Mercer County inTrenton, New Jersey, who - actually, westarted off as an orphanage, you know, oh so longago.
And then we eventually evolved into a residential homefor teen moms, and then right around the early part of 2000, we started
doingfatherhood specific work.

And | guess, you know, | would be remiss to saythat for the past20 plus years, we have had consistentfunding and support from the
New Jersey Office of Child SupportServices. So, I'm all too often, especiallyaround, child support,ittends to be very heavy-handed
on the enforcement, but | think with our program and what we represent and what we - the resources that we're allowed to provide
for the fathers, itkind of lessens the impactof it being so heavy-handed on the enforcement. But, we're anactual resourcefor the
fathers that come through our doors.So, we see a littleover 500 dads a year, and there's a difference, a lot of different ways that we
engage the dads.

And so, through workforce development - which I've kind of renamed economic success because everybody gets sotired of
workforce development, becausethe wholeidea, especially when men come through the door, so much of their fatheringand the
parenting and the traditional role of the dad was the breadwinner. So, a lot of guys are interested in employment and so we kind of,
the messagingaround doing proper fatherhood work has a lot to do with how you frame the language. So, workforce development
is now economic success.

We do parentingand relationship skills education. Child support modification, which we work very closely with our primary funders
through the Office of Child Support Services justto be ableto do that, justto be ableto have the guys understand what the child
supportorder is all about. And then a lotof times, you know, having, helpingthem navigatethe horror stories.| mean, there's
stories of men who are payingchild supportfor children who they actually have custody of, and justbeing ableto help them modify
those orders and walk through all of those very complicated and technical steps to get those orders modified so that they can,so
there can be some equity in how the child supportgets distributed.

The two things, that | want, what I’d liketo kind of bring forward on this slidewas “family reunification” and “wrap around case
management.” Whatis family reunification? Well, a lot of times, ifthere is a dad who’s had, who's been recently released from a
long period of incarceration, there needs to be communication. There needs to be new ways on how to re-engage with your family.
Because what happens is, ifyouspend a decade away, when you come back home, things have changed. Relationships have
evolved. The children havegotten older. So, family reunification really deals with helpingthe dads create quality interactions with
their children. Not like, you know, “we need to come and see you every day, see you every day,” but becausea lotof times there's a
transitional period thatneeds to happen.

So, the family reunification piece on with our fatherhood programis important. And the wraparound case management: the
wraparound case management is somethingthat I love. | used to, the way that | liketo frame thatis that we're wrappinga warm
blanket around the men that we're providing supportfor. There's nothing wrong with that because people liketo feel supported and
it's our philosophical approach abouthow we deal with the proper handling of that.

So, as we're moving on here - so when we talkaboutincreased fatherhood involvement, the key component to child family
outcomes, there's this missing piece. The missingpieceis this:childand/or fatherhood absence needs to be dealt with as a national
health crisis, becausewhat happens — the languageis very important- if the father is notinvolvedinthe children's life,it's notjust
the symptom of a failed relationship. Fatherhood involvement is absolutely necessary to the healthy development of each and every
child,andit's onlyin America on that we don't treat it as such,and every other country, you know, they realizethe importance of
havingthe father, they call itthe father effect. You know, there's healthy, healthy brain development, there's healthysocial, pro-
social skillsthatthe children get from havingdad's presenceintheir life.So that missingpiece, that missing pieceis thatfathers an
absence needs to be treated as a national healthcrisisasitis.

So, what we're lookingat, is one of my favorite, she's Margaret Mead. One of my favorite quotes of hers, “the primary task of every
civilization is to teach young men to be fathers.” So, through our work, we've worked a lot with the different, a lotof different social
serviceagencies here in New Jersey, but partof the work that we've done is specifically targeting young fathers through the juvenile
justicecommission.Thatis -there are a little over three hundred young men who arelocked up inthe state of New Jersey who,

www.fatherhood.gov Page 110f 18



Fathers as Teachers and Role Models for their Children

Transcript National /gé@

Responsible =
Fatherhood Clearinghouse

there's alarge percentage of them who are fathers. Who, they're not getting the proper skills, theskillsthatthey need from when
they're released, and eventually released backinto society. That they have anidea about what itmeans to be a father, right? And
not only what it means to be a father, but then the effective communication with the mother of the children and makingsure that
those communication channels arealways open, constant, and free-flowing.

Focus on healthy relationships. On staff here at the Father's Center, we've hired a licensed clinical social worker.So, what happens if,
you know, duringour counselingsessions, when the men, if emotions startto runa littlehigh, we startto, and the rawness of the
emotion comes down, and we want to be ableto make surethat, you know, we can properly and clinically deal with kind of closing
those wounds and not sendingfathers and men on back out there to the streets unprepared and actually giving them solid, solid
communication skills.

You know, so,justa really quick story, there's, one of my dads, this gentleman is 16 years old with six children. And, you know, |
know that's hard to believe but, you know, this is what's happeningintoday's society,and so how to be ableto help him balancethe
fact that he stillwants to be a kid - he's still a child himself - butnow he has this awesome responsibility of these six children that
he's brought into the world. And so being ableto have open and honest conversations, notonly with him, but also his supportcircle,
is very importantwith the work that we do.

Moving on, and so one of my favorite slides - this is the Foundation Moment, Creating Positive Outcomes for Children. And so, with
this piece here, with this specific slide, the Foundation Moments standin directcontrastto the aces.|'m surethe social workers and
the cliniciansand the professionals and the positive practitioners have heard of adverse childhood experiences. Well Foundation
Moments are the good things, not necessarily the bad things and the things that traumatize the individuals, thatscar them and
shapetheir personalities for therest of their lives. But let's look at creating foundation moments. I'm going to tell you a really quick
story.

So, my ex-wife of mine wanted to do something great for the children,and soshe's had this idea about taking them to Disney World.
I was like, you know, | don't want to spend that much money, right? So, but, what happens is so, you know, the wife always wins.
And so eventually we took all of the childrento Disney World, and at time they were three, five, and nine. And so,as it- pushthe
fast-forward button - so fast-forward, they're all adults now. Now that they areall now22, 20, and 18. And so | asked them, what
was your most memorable childhood moment? None of them said anythingaboutgoingto Disney World,and we spent $10,000 to
get there.

What they did remember was we used to turn off all thelights inthe home. | gave them disposableflashlights and | would actlike
that little monster from Lord of the Rings - | think they call him Smeagol, right? And the kids would run through the house screaming,
knocking over furniture,it was just- it was a blast. But that's the kind of stuff, that's the kind of foundation moment, that's the kind
of memory. So as adults, when | asked them about what was their best childhood memory, loand behold, what comes up: “Oh
daddy, you remember when you used to run around the house with the flashlights and you acted like Smeagol? | remember that,
that was my best memory.” That's a foundation moment, andthese are the kinds of qualityinteractions -itdid not take thousands
of dollars to create this foundation moment with my beautiful children.lttook, you know, three dollars and somedollarsfor
flashlights.So, moving on.

So, when we look at some of the things that work, some of the things that work for us is the curriculum. So, the curriculumis from
the National Fatherhood Initiative,and we use 24/7 Dad, 24/7 Dad on both versions, both the AM and PM versions have been
extremely helpful instructuringthe groups, andit's also (as far as thesubject matter is concerned)leadingthe conversations with
the men around communicationaround what does itmean to be a man. And there's alsoreally good outcome measurements that
the curriculum offers. They offer it, and obviously we pretest them and then post-test them, and a lot of times, you can see that the
needle has moved andthey have gained some basic understandingaboutwhat it takes to be a man and you know justthe basics of
communicating effectively with their co-parent.

Also, another piece that we useis onthe Understanding Dad, whichis actually for the moms, soit was, it's a mother's group thatis
run as a cohort to the 24/7 Dad, so that we cankind of get an idea about, you know, what are the problems? We can kind of isolate
some of the more on challengingissues,and then we can kind of give riseto that together, sothey canlearntogether as afamily
unit. So that was the curriculum,andso, bringingitall together.
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And so, the pictures that | have that are on the slides are pictures fromactual families. This gentleman came in with his brand-new
babyand his wife, and he was looking for parenting skills. You know, this was a former student of mine in another life, but when
they're coming together with this family unit, we’re ableto kind of address them all atonce.

So, we talked about things likeshowingand handlingfeelings, communication skills, their father's role, discipline, children's growth,
working with mom, dealing with anger, sex, love and relationships, and fun with kids. And these aresections of that evidence-based
curriculumof24/7 dads, whichis absolutely effective. One of the things that | would liketo addto thisisthatwe alsohavea support
group that we call Master Dad. | call itMaster Dad because a few years ago | got some funding from Janssen Pharmaceutical,and we
had the supportgroup called the Community of Health. Well, nobody came to Community of Health, but when | changed the
language, when | changed the message, and when | changed it to Master Dad, who would imagine?| mean | startto get more and
more guys that are comingand more and more guys who are asking questions about “Oh! Well, what is this Master Dad class?”
Nobody took Community of Health, soone of the lessons or the kind of takeaway from that was that language matters and the
messaging matters.

So, the outcomes: so, | mean | cantalk numbers. | cantalkabout the hundreds of gentlemen on that we've found jobs for.But |
wanted to talk specificallyaboutthe two things here. The parenting skills-againlet's reflect on this picture, becauseagainthese are
not stock pictures, these are pictures that actually comefrom a living, working, and breathing fatherhood program. Now this picture
- I callit, this is my thousand-dollar picture, right? It's a pictureof a dad interacting with his young son,and sowhat | didwas-in
retrospect maybe shouldn'thave done it- but we bought a bunch of kiddie pools, right? We went to Five Below, we filled the kiddie
pools with toys and trinkets, likefrom the Dollar Storeand some lower pricestores, and then we filled the kiddie pools with sand.
And let me tell you, you know, - well, firstofall cleaningitup was a mess, that's a whole different story - but the fun, and the
children who areinteracting with their dads. We called itDigging with Daddy. And so, the kids arediggingaroundinthe sand,
reachingthe toys, andit was almostlikethey're findingtreasureafter every holethat they dug. And then the dads, kind of,
interacting with the kids - it was absolutely priceless.

Things likethis, creatingthese quality interactions between the children, their parents, their dads, and even some of the support
people around them - you can'tput a priceon things likethis.But it's soimportantto be to provide you know spacefor family
engagement activities.

And then the lastpieceon this program outcome is Caringfor Self. Just like | consider fatherhood absencea national health crisis,
men do not take care of themselves. It goes from prostate cancer, there's a high level of prostate cancer in African-American men,
there's high blood pressure, there's diabetes, there's poor diet, poor eating habits.| mean there's a whole plethora of health-related
issues because men do not take care of themselves. Thatis absolutely a partof being a good parent. That's absolutely a partof
communicatingand havinginsightto your own health and well-being, becausein order to, you have to keep yourselfhealthy and
wellinorder to be the best for your children.So, Caringfor Self is absolutely one of the things that I'd liketo bringout in that one.

And so, moving on - so Changed Fathers = Changed Families.The interestingthingis just, because, you know, we deal primarily with
men who are from a lower economic scale, but justbecausel deal with all types of dads,sowhen | do these things called Lunch-and-
Learn at these inthese Fortune 500 companies that surround on the city of Trenton in Mercer County, and| sitthere inthose
corporate lunchrooms and| talkto the men about fatheringissues, you know, it's interesting some of the things that come up,
because ifyou are, you know, a college graduate, and, you know, you have a four bedroom home in an affluent suburb, that does
not mean that you're a good father. Nor if you're a poor father, does itmean that you love your childrenanyless.Itis aboutthe
quality of the interaction that you spend with your children.

So, Changed Fathers Changed Families.It's only - we can deal with the lower economic ladder and deal with all of the kind of issues
andthe barriers and thechallenges that they have. And there are some universal themes that go for whether or notyou'rea rich
dad or whether or notyou’re a poor dad, but | thinkthe factthat we had this program, and we have these resources available,and
we have talented staff members to be ableto go outinto the community to be ableto talkto people about what itmeans to be a
present and consistentforce inyour children's life, that is the most important thing. Changed Fathers = Changed Families.

Celebratingand Enhancing Fatherhood. And so, a lot of times what needs to happen isthat-ifwe sathere, andif | sathere inmy

office and waited for the fathers to come inlookingfor resources, we would not have a program. So, a ot of times, my clientservice
specialist,and then even me sometimes, we would go out to where the dads are, sowe're going to the barber shops, we're going to
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the gyms, we're going to the Pop Warner football games, we're goingto the Little League football games, we're going to the
basketball games, we're going to the nurseryschools.You have to be ableto take your programs and services and to go where the
men are. Because again,ifyou're waiting for the dads to come to you, you probably won't have a very successful program. Until it
gets established, itgets word of mouth, and you gain credibility in the community thatyou're a partof, then and onlythen will the
men start to come there on their own. But primarily, a lot of times, you have to make surethat the program and the resources, you
have to go, you have to meet the men where they are.

So that's aboutit. My name is Carter and | run a fatherhood program. Thank you.

Nigel Vann: Thank you very much, Carter. Yeah, no, | really enjoyed a lot of the points that you and Shawndi made actually.You
know, | think the whole idea of creating family memories and those foundation moments is justsoimportantfor all of us, you know,
even ifwe're creatingmemories that aren't necessarily positive memories even, you know, justto know that Uncle Bill maybedid
this andthat and why he didit, you know. And so, justsothat, to have that family story so we know our history.

And also, the, what you said aboutthe importance of messaging,and that's justsoimportant. And interestingly, you talked at the
end about you can'tjustsitthere and waitfor dads to come in. Our next webinar actuallyin September is goingto be on
recruitment, so we'll be talkingabout that and we'll be talkingabout the role of barbershops and those kinds of things.

Did want to mention a coupleof things again from our helpful resources listthatyou can download. Shawndi was talkingaboutthe
importance of modelingand opportunities for parents to practiceskillsand Carter, as well. We do have a brief there from 2014
where we actually havesomeinformation on programs that are doingthose things, because | think it's soimportantto be doing
things actively. That's how we remember things, that's how we help people.

And, got a couple of questions, if you've got any more questions pleasedo send them in, but now we're justgoing to have a littlebit
of a conversation with each of the presenters here, give you a chancefor some final thoughts and we will get back to the story of Big
Chuck before we get done here.

Firstof all, Liz.there was a question came infor you, talkingaboutthe evaluation studies thatyou mentioned, and somebody
wanted to know were any African-American men involvedinthe study. I'm assumingthe answer to thatis yes, butif you couldjust
talka little bit about who some of the people in the studies were?

Liz Karberg: Sure, so for the Family Foundation study, the samplewas mostly white. | don't know the - | don't remember off the top
of my head the exact numbers, but it was north of 80%, | believe were white. In the PactEvaluations, there were far fewer white
fathers participating, thosefederally-funded Responsible Fatherhood programs, and the majority of them were African-American.

They had a separatethe PactEvaluationthatwas more qualitativefor programs serving Hispanicpopulations, so| think, you know,
there are different sets of resources coming out of those studies that can speaklargelyto African-Americanand largely to Hispanic
fathers participatinginthese programs, but the results that | talked aboutwere the parts,included the part, of the study that was
largely with African-American populations.

Nigel Vann: Great, okay, andthen also—andthe same person, | believe it was, who asked the question - or maybe was somebody
else —but wanted to know, based on these research studies, but I'm also goingto askthis question to Carter and Shawndi because
this is certainly one of the more common questions we get, you know, in terms of fatherhood programs.Did the evaluationstudies,
firstof all, Liz, say anythingabout what helps to keep dads engaged? You know, why do they stick with these programs?

Liz Karberg: Oh yeah, | feel liketheir practitioners could probably say moreinteresting things about that.

Nigel Vann: But does the Pactstudy get at that? | think there is some information thatif you want to lookat the Pact Evaluations,
right?

Liz Karberg: Yes, sol mean, ingeneral, | think appealingto, you know, iffathers are coming in more so for the parenting and the

workforce development services,and so kind of, you know, helpingthem with what they're coming infor is important. Also, kind of
makingsure that everything they do, you're takingit backto the parentingreally helps motivate them to stay. So, you know, they
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might come in for help getting a job, but providing education around why that's important for their children and for their roleas the
father is something that we've heard time and again, and | think thisis inthe Pact Evaluationas well,is whatreally keeps them
there. So yeah, | would love to hear from Shawndi and Carter, ifthere are other things?

Carter Patterson: Yep, alrightsoifl can,sowhat keeps the guys comingback here is somethingthat cannot, | mean, the things that
we can affect arethe staffing patterns, obviously, the staff has got to be ableto connect on an authentic and sincerelevel with the
men that we're providingservices for. The messagingaround the officeis important. The images that they see. You know, how they,
what was their firstengagement like when they firstcame through the door, you know, was itwarm, was it inviting, was the intake
process,was itpleasant? But, | think the thing that kind of keeps our guys coming back, because we do have a group of men that
they constantly come backto help us and to mentor andto be like peer bridge builders for other men, is the factthat they've
created authentic and sincererelationships with the staff members here who’ve kind of helped them achieve some of their goals.

So, | know that's that kind of nebulous, but what happensisit's like,if you have sincerestaff members who are absolutely
committed to the work andthey do not treatit as a nine-to-five job, but they treat it as a life-calling or somethingon that they are
committed to, that's the magic. There's no other way aroundit. That's the way that we found that we got the guys engaged.

Shawndi Johnson: From our groups, | will actually say thateverything that Carter saidis spot-on, | would add also, you know, just,
the integrity of what you committed to provideto them, makingsure you meet that. But one of the things that our fathers don't get
a chance to do, and this is one of the things — when, when | have an opportunity to talk with fathers — men, in general, come
together, they will talkaboutmany things, they will nottalkina group format outside of these types of venues about parenting
aboutrelationshipsand aboutthese struggles together. And to have an opportunity to do that and gain perspectives - our goal is
alsoform Community, becausewhat we tell them is, “Hey, we're contracted, you know, we're funded through a certaintime. You're
going to have these connections that you've made for the rest of your lifeif you chooseto use them.”

So, the stronger the group is,and the more they're ableto sharetheir perspective, the more the buy-in that the fathers receive. So
it's not so, you know, the services thatthey originally camein for, you know, that's the cake- the icingonitis the community that
they walk out with. And then | also even sayfor like our whole supportteam there arecertain things that | didn't have a clue would
make as much of animpact, so some of the supportservices like, you know, the food - and I'mnot talkingaboutgoing out and
buyingyou know high, you know, high-end, spending tons of money, $10 per persontype food —but working with vendors and
bringingin, being consistentabout what you provide, your childcarestaff, makingan environment, ifthey bringtheir children,an
environment where their kids areengaged andlearning, as well.You know, and of course, you know, Carter, you know, championed,
you know, the staff, not justbeing a, not justbeing a job, you know. Our casemanagers to our facilitatorsareall contracted,soin
order for them to be there they want to be there, becauseit's taken time outside of their personal time. So, everyone has a buy-in
for the causeand support for this, soyeah, that all helps keep people there.

Nigel Vann: Yeah, that’s great guys, yeah, you know, | always say, yeah,| mean | think what keeps guys there, you do something
that's real for them, you know, you actually makea difference, and then they livetheir lives differently,and other people see that,
and that brings them inas well.

But I'm, you know, I've done a lot of training sessions wherel am, | have a panel of guys as part of the trainingwho've been through
a program, and I'll alwaysaskthem what kept you inthe program? And there's one word that comes up almostevery time and that
word is “love”. They feel loved, they feel nurtured, they feel family, you know, exactly what you guys justsaid.| mean that's what
thisis all about,and | thinkthat's what keeps people doing this work, as well as that the passion for folk doing that.

So, we do have a few more questions that have come ininthe left-hand box, sol don’t know if we’re going to have time for all of
them. And | do still wantto get backto Shawndi’s story about Chuck but, let's see. Oh, there was another question about the SFI
curriculumand the answer to thatis yes, itis available,and we will get back to people with how you, how you can get that. So,
anyone who’s asked for that inthe box, we will.

You canalsogetintouch with Shawndi by his email which will be up on the next slide,ifl can pull that up for you now, and there
you go ( Shawndijohnson@all4kids.org).
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There was a question for Carter about how you do your employment, and then there was a general question about the role of family
literacy,andifyou address that. Perhaps we could take that first,so this is probably a question for Shawndi and Carter more than
Liz, but and feel free to chime in, Liz. But, one of the folks inthe chatbox asked, “What is the role of family - what is the role of
family literacyinthepresenters’ work?” So, do you talk about that with the dads and do you talk about reading with their kids, those
kinds of things?

Shawndi Johnson: We talked about different types activities,and of course, there are some community agencies that we collaborate
with. I'm blanking onthe names right now. United Way, where they have, you know, read-with-your-kids kind of campaign type of
deals,and we, you know, our goal is always to empower the families,and so,you know, we talk about different options that they
canuse. Whether it's, whether it's reading, whether it's anaudio book, whether it's taking time to draw, you know, being, playingto
your strengths. So that’s how we kind of approachit.

Carter Patterson: You know, what we've done here in Trenton was we got a master woodworker — his name's Phil Ritter - and he
builtthese awesome littlelibraries for us. Those littlelibraries are now, they now livein five barber shops here in Mercer County.
Those littlelibraries arefilled with like littletoys and books. I've gone out to provide some education to the barbers to sayto the
dads who are sitting there sometimes two or three hours (depending on whether or not you have an appointment), to sayto the
dads that aresittingthere, “Hey man, go inthe littlelibrary,grab a book, and read to your child, right?”

And so,itis the barbers who are kind of pushingthe, the customers to go grab a book out of the littlelibrary and then what happens
isthatthatlittlelibraryalso becomes a resource, because | did mention that also puttoys inthere, too. So sometimes guys they
don'tliketo go to see their children empty-handed, so they always havea placeto go to either get a book or a toy to be able to take
to have these qualityinteractions with your children that's based around reading,

Nigel Vann: Great, okay, yeah. And then Liz did you want to say anythingabout that? Perhaps mention the piece we did about
reading with your kids, | know there's some resources inthat product.

Liz Karberg: Yeah, yeah. And justquickly, | know the PactEvaluation didlookathow Responsible Fatherhood programs improved
father's knowledge of age-appropriateactivities and engagement and those activities —all self-reported. So that would include
things likereadingthe, you know, books that are, appropriatefor your children's literacy level and doing those types of literacy
activities with them.

And but, the Clearinghousealsohasa productthat Nigel and | worked on about readingto your childrenandkind of engagingin
these literacy-promotingactivities. So, we know that sometimes depending on the language capabilities, or, you know, educational
experiences of fathers, that sometimes itcan be intimidating. Maybethey don't feel confidenttheir ability toread outloud or
whatever the problem might be. As Carter mentioned, maybe they don't have access to all thebooks that they would want to be
ableto sharewith their children.So, we have aresource about, like, other activities thatyou cando with your children to promote
literacy.Things likereadingstreet signs as you'repassing, namingand labelinginthegrocery store when you're shoppingtogether,
other ways to get shared readingopportunities with your children. And | believe there aretips for fathers and practitioners available
on the website around that.

Nigel Vann: Great, okay. I'm justtakingthese back,so we canhear a bitabout big Chuck. I'm going to move these slides ina minute,
Shawndi, because | know we haven't got much time left. The final slide, gives folks a chanceto - if you have to leave before we get
done becausel know we're getting very closeto time, you canclickona linkon the final slide—

Shawndi Johnson: ...story about Chuck. Chuckis only5’6”, not a bigguy, but his personalityishuge, and | would say, he wouldsay
this was fair to say, he's had a lifetime of usingthat big personality and a lot of times without thinkingabout usingthat big
personality—would justcome out. And so, relationship - two kids later - dysfunctional relationship, madesome questionable choices
that led to himbeing separated from his family. Reunified with his family, his wifewas still, had a similar personality to Chuck. So,
going through a lotof support services inthe community. Came through Dads Matter - so the week, this was literally three weeks
ago, we went through useful “I” statements, exercises,and reallydid a lotof role-playing.
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So, classon Thursday night, on Sunday he had a, you know, visitwith her where she was coming to church and things didn't go well
with parking. And she came up and she was ready to engage. Now | should have prefaced this by sayingthat this is from Chuck's, this
is Chuck’s version, | haven't heard his wife’s version. But she comes up and she's yellingand she's ready for Chuck, to be Chuck, and
Chuck stops,and he looks at his kids faces and they're waiting for himto do what their parents always do,and he didn'tdo it. He
took a deep breath and he turned around and he talked to her.

Whatever happened after that, they ended up inchurchandbeing ableto go to lunch afterwards. And when he shared that, itwas
justthe pridein his facethat he had,and he was kind of beaming, because he was doingthat thing that we talked about. He was
getting to that placeof being ableto beina responseplaceand not areactive place. And that's what we're always talkingaboutin,
you know, inthe workshops,so we're justreally excited about, you know, this step of his journey.

Nigel Vann: Yeah that's great, and | was goingto give everybody a chance to talkabout a success story,soI'mglad we got time for
that.

Itistime, but, I'm, | do want to give each the presenters justa chanceto leave us with one final thought. | think the only question we
didn't get to was about the employment piece of the UIH. Is that something you could talkabout very briefly, Carter? Or would you
prefer to provide that information later on? We can post it.

Carter Patterson: Yeah, | can providethat Information, because it's pretty cookie-cutter. It's,you know, our entry-level credentialing
program. And our evidence based job readiness and career development curriculum.Soyeah, | can postthat separately.

Nigel Vann: Okay, that's great, yeah. And ifthe person who asked the question would liketo |eave their email, we canalways just
send that to you directly.So, anyway, yeah, | know if - go ahead.

Carter Patterson: No, | was justgoingto say | know the individual thatposted it, sol'll sendithim.

Nigel Vann: Oh, yeah, okay, cool. That's great, great. Okay, so I'll give everybody chancejustfor one final quick takeaway thought,
andthen we'll callita day.So, Liz, do you want to leaveus with a final takeaway?

Liz Karberg: Sure, | guess it's just,I'm struck by - | think | said this multipletimes in my talk but - justthe takeaway from my research
into this is howbroadlyapplicablethese skillsare. And so, you know, a lot of the evaluation work that Pacts did found that fathers
might be less receptive to certainservices, especially around relationships. Butas Shawndi and Carter spoke to, learning, problem
solving, and conflict management and anger management and communication can be taught ina number of different ways and
really canimpacthuge parts of their lives,and broad parts of their lives. So, | guess that would be the bigtakeaway for me.

Nigel Vann: Great, thanks.Shawndi?

Shawndi Johnson: Mineis shortand sweet; we canfocus on the why when we're talking with these, you know, with our fathers and
our participants. They really will, the things, they will be ableto see perspective and | think that just, that's a game-changer for a lot
of folks.

Nigel Vann: Wonderful, wonderful. Carter?

Carter Patterson: In regards to fatherhood work, if you go into the work with anattitude of “I'm going to save you,” you'll fail. The
only time, the only thingthat we cando is provide opportunities for self-determination. That's what makes a consistent24/7 Dad.

Nigel Vann: Thank you very much. | appreciateall of your expertise, and all thewisdom that’s been shared today.
And thank you on behalf of everybody who's there, and | realizewe've covered a lot of stuff here, sol encourage you to perhaps

come backand atleastlookthrough the transcripts and seethe resources after we post them, and that will be,you know, in the
next month or so.We will haveall thatup, sodo keep checkingback.
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And keep on sendingyour questions to our email address which I'll pop back to quickly here (Help@ FatherhoodGov.info ). You can
always send us an email there - always wantto hear from you, we want to keep these conversations going.

And do either clickon that evaluation form link whileit's up there, look to leave us feedback ideas for future webinars.As | said,
we're going to talkabout recruitment next time in September. And thank you very much for your time, and everybody have a great
day, bye-bye.

Host: And that does concludetoday's Webinar. Again, thank you for your participation.
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